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Annex 1 — Requirements and Job Description

European Union CSDP Mission in Mali

(EUCAP Sahel Mali)

1-2020 Call for Contributions for a Mobile Unit

Organisation:

European Union CSDP Mission in Mali EUCAP Sahel Mali)

Job Location:

Mopti, Sévaré

Availability:

As indicated below

Staff Regime:

As indicated below

. Available
Ref. Name of the post Location on
Seconded8 posts)
MA 158 | Head of Mobile Unit Mopti, Sévaré ASAP
MA 159 | Advisory, Training and Coaching Team Leader Mopti, Sévaré ASAP
MA 160 | Adviser on Operational Management Mopti, Sévaré ASAP
MA 161 | Trainer on Professional Intervention Mopti, Sévaré ASAP
Job Titles/ MA 162 Tra?ner on Inte!hgence Mopt?, S?var(? ASAP
Vacancy MA 163 Tra?ner on Logistics _ _ . Mopti, Sévaré ASAP
notice MA 164 | Trainer on Counter-terrorism, Organised Crime Monti. Sévaré ASAP
MA 165 | and Judiciary Investigation (2 posts) Pl
Seconded/Contracted12 posts)
Team Leader — Mission Security Officer
MA 146 . 158! Hrity L Mopti, Sévaré ASAP
(for Mali centre)
MA 147 | Mission Security Officer (for Mali centre) Mopti, Sévaré ASAP
MA 148 Head of Armed Protection Cell Mopti, Sévaré ASAP
(for Mali centre)
MA | Armed Protection Operator (for Mali centre) Mobti. Sévaré ASAP
149-157| (9 posts) opti, Sevare
Deadline for .
o Monday 16" of March 2020 at 17:00, Brussels time
applications:
1. For seconded candidates from EU Member States:
Applications https://goalkeeper.eeas.europa.eu/registrar/
must be

submitted via:

2. For contracted candidates from EU Member States:

https://goalkeeper.eeas.europa.eu/registrar/DPA/3%details.do
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For more information relating to selection and uéonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Mr Giuseppe MARONGIU
giuseppe.marongiu@eeas.europa.eu

Information:

EUCAP Sahel Mali bears a High Risk Non-Family Mission status dudhi® present risk rating of the
mission area as high. As such, international sestbrahd contracted Mission Members shall at no time
receive visits or be habitually accompanied by tamgily member in the Mission area for the duratadn
their tour of duty or contract. For security reasotihe Mission Members are obliged to live in rietgd
areas, where security responsibilities are borntémission.

Seconded Personnel- For seconded positions, only personnel nominatieteived through official
channels from EU Member States will be considetdl Member States will bear all personnel-relatestso
for seconded personnel, e.g. salaries, medicalragee travel expenses to and from the Mission area
(including home leave) and allowances other thaseatpaid according to Council Documents 7291/09 (10
March 2009) and 9084/13 (30 April 2013). Persorsgelonded from EU Member States are not entitled to
receive allowances paid according to Council Doqus&291/09 (10 March 2009) and 9084/13 (30 April
2013).

Contracted Personnel— The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrechiwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiolipweances, travel and removal expenses and the
applicable high risk insurance policy. Preferendébe given to seconded candidates.

Documents supporting educational qualifications adk experience should be accompanied by certified
translations of the original documents in the Estglor French language, if issued in another languisg
accordance with the European Commission Guidefmekifelong Learning, which ensures transparency i
higher education and fair and informed judgemebtiaiqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denigxtending the Mission
mandate and approving the appropriate BudgetaradmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatMddnber States propose candidates for the following
international expert positions for EUCAP Sahel Malicording to the requirements and profiles dbedri
below:

I. GENERAL CONDITIONS
Citizenship —The candidates must ha@éizenshipof an EU Member State.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates amg mllowed to provide or discuss any information or
document as a result of access to classified aséfwsitive information relating to the Mission espective
tasks and activities. They shall carry out theiiehiand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support, with unpredictable working h®w@and a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) abe able to cope with extended separation from faanild
usual environment.
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Availability — The candidates must be able to undertake argr ddéisks related with the competencies,
responsibilities and functions of the respectivaifian within the Mission, as required by the Hezd
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetdgh may impair operational performance in the
Mission. To ensure duty of care in a non-benignirenvnent, selected seconded/contracted candidagdis s
be able to serve the full period of secondmentfeattbefore reaching the normal age of retiremerEW
Member States/country of residence.

Serious deficiencies in any of these general candit may result in repatriation/termination of the
secondment/contract.

Il. REQUIREMENTS

II.A Essential Requirements

The following are essential requirements in respédtivilian international experts to the Missiofws all
Job Descriptions:

1. Education and Training

The candidates should have a recognised acadendlficption under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indixél job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtditisns and Mission Mandate, particularly related
the Common Foreign and Security Policy (CFSP),uidicly the Common Security and Defence Policy
(CSDP).

3. Skills and abilities

Language Skill — Spoken and written proficiency in the working daage of the Mission. Certain
positions may require higher language skills furtgecified in the individual job descriptions.drder to
provide for national representation in all Missipuertain (ordinarily internal) positions in Miss® may
accept proficiency in a language other than theritgjlanguage of the Mission.

Communication and Interpersonal Skills — The candidates must have excellent interpersonal a
communication skills, both written and oral.

Organisational skills- The candidates must have excellent organisatidiléd, svith the ability to prioritise
work to meet deadlines, and a concern for orderagedracy.

Computer Skills— Skills in word processing, spreadsheet and esyatems are essential.

Driving Skills— The candidates must be in possession of a valdluding Mission area — civilian driving
licence for motor vehicles (Category B or equivglenThey also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essentialirespents may result in repatriation/termination thie
secondment/contract.

! https://ec.europa.eu/ploteus/content/descriptoge pa

2 Common European Framework of References for Layegia
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II.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledgeeohitstory, culture,
social and political situation of the region andoaknowledge of the police, judiciary and governtakn
structures, as applicable.

Knowledge and Experience of SSR The candidates mud&te acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a CiviliangCksinagement Course or
equivalent.

Language— Some proficiency in local language(s), dependmghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

.  ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED
CANDIDATES

Passport — The selected candidates must have a passport fn@in tespective national authorities.
If possible, a Service Passport or Diplomatic Passghould be issued.

Visas — EU Member States and selected candidates musteetisat visas are obtained for entry into the
Mission area prior to departure from their homentoy if applicable. It is also essential to obtairy transit
visas, which may be required for passage throughtces en route to the Mission.

Education diploma(s)/certificate(s) or/and professinal certificate(s) — The selected international
contracted candidates must have and present tdibsion the university diploma or the professional
certificate/diploma, depending on the job desaiptibefore signing the contract or the taking upedu

Required Personnel Security Clearance (PSG} The selected candidates will have to be in Bs$se of
the necessary level of Personnel Security Clear@®8€) as specified in the respective job desongti For
seconded experts, the original certificate of thgamal security clearance or a proof of the ititia of the
process must accompany them upon deployment. Faraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andracied experts, access to EUCI will be limited to
LIMITE/LIMITED until the issuance of their nationakcurity clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioma ohlid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also rbest
vaccinated according to the required immunisatiforsthe Mission area. (Yellow fever vaccination is
compulsory to be admitted to the country).

Medical Certificate — The selected candidates should undergo a medi@ahination and be certified

medically fit for Mission duty by a competent autity from the EU Member States. A copy of this
certification must accompany deployed secondedvaorgd personnel.
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Personal Protection Equipment— It is recommended that national authorities provddeonded selected
candidates with the appropriate security and ptioiecequipment. Further information related to this
specific protection equipment will be provided ugteployment of selected candidates.

Deficiencies in any of the documents asked for exifip position may result in failure of the selent
process.

IV. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance ilDB®perations in compliance with EU
policy and UNSCR 1325 on Women, Peace and SecWiS). The CPCC encourages the EU Member
States and European Institutions to take thisaotmunt when offering contributions at all levels.

Application Form — Applications will be considered only when usimg tonline Application ForntAF)
indicating which position(s) the candidate is apydyfor.

Selection Process- The candidates considered to be most suitable bsilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMIssion or by phone, before the final selectiomesde. If
seconded candidates are required to travel to Blaidission Headquarters for interviews, the EU Ndem
States will bear any related costs.

N.B The selection of candidates who are working fdreotcivilian CSDP Missions at the time of their
application will be subject to an impact assessnginhg into account the operational needs of t8&®E
Missions concerned.

Information on the Outcome — EU Member States and contracted candidates (agplyor
seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.

Training — The selected candidates should complete E-BASESAFE® modules, which are designed for
the delegations or equivalent, until a new platf&+vASE is launched.

Pre-Deployment Training (PDT) — The selected candidates should have undergon®dpleyment
Training in accordance with the CSDP agreed Trgiflalicy.

Personal Data protection -The EEAS and its Directorate CPCC processes pdrstata pursuant to
Regulation (EC) 45/2001 on the protection of induals with regard to the processing of persona Ot
the Community institutions and bodies and on tke fnovement of such data, as implemented in theSEEA
by the Decision of the High Representative of th&od for Foreign Affairs and Security Policy of 8
December 2011The privacy statement on Meetings and Events idaibla on the EEAS websit@rivacy
Statements

3 https://webgate.ec.europa.eu/eeas/security-eHemn
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Seconded

Position Name: Employment Regime:

Head of Mobile Unit (for Mali centre) Seconded

Ref. Number: Location: Avalilability:

MA 158 Mopti, Sévaré As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Mobile Unit EU SECRET Third States:No

1. Reporting Line:
The Head of Mobile Unit reports to the Head of @ypieins Department.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseasut in the planning documents and the
Mission Implementation Plan (MIP);

To lead, direct and manage the work and staff efuhit to ensure it delivers on Mission mandate
within its field of responsibility and tasks as smit in the planning documents, the MIP and
instructions issued by Head of Mission;

To ensure timely reporting on activities within tied of responsibility as per planning documents,
in particular progress and/or lack of progressluitiong the updating of the MIP and benchmarking
in the relevant Line of Operation;

To ensure, at operational level, co-ordination witther relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipssiwith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representative ef Ntobile Unit in contacts with external
interlocutors;

To ensure compliance with instruction/direction nirdVlission management and to issue clear
instructions to the members of the Mobile Unit;

To identify best practice and lessons identifiettthed within the field of responsibility;

To identify, manage and report the risks arisingnirthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To manage and oversee the Mobile Unit, under sigerv of EUCAP Sahel Mali's Head of
Operations, under his reporting line, without pdége to the Security and Duty of Care Chain of
Command;

To work in close cooperation with the Internal Sé@guForces (ISF), at local level, to ensure and
provide advice and training to tHeostes Sécurisés de Développement et Gouvern@®&eG)
personnel, and to be the key interlocutor on pugicurity matters;

To advise the ISF PSDG Security Detachments peesaimndevelop and implement operating
procedures for public security, improving theirloand methods, and assist them in re-organisation
of services, while ensuring proper follow up;

To assure the accompany of the ISF services/uritk,vinvolved in public security matters related
to PSDG Security Detachments, ensuring that planaind execution of services are adequate;

To support the development of public security peicand procedures for the ISF PSDG Security
Detachments, ensuring they are carried on and egdstamended when necessary;

To assist the ISF PSDG Security Detachments peetonndeveloping professional contacts and
implementing coordination links for public securitmatters with all relevant services or
counterparts;

6/27



To work coordinate with others international actansl Technical Financial Partners (PTF).

4. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diplo@®R a
qualification in the National Qualifications Framemk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education &re.g. Master's Degre®R equivalent and
attested police education or training or an awdm@hcequivalent rankAND

A minimum of 7 years of relevant professional exgmre, after having fulfilled the education
requirements, out of which a minimum of 3 yearsnaihagement or coordination experience.

5. Essential Knowledge, Skills and Abilities:

Presentation and mediation skills;

Ability to accompany and motivate local counterpart
Knowledge of Intelligence related matters;

Innovative thinking;

French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independengt)s

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and international
organisations;

Experience of designing and delivering training;

Experience in project management;

Driving licence C;

To carry an issued individual weapon, used for pseg of self-defence.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management eféicicy and attention to details;
Ability to interact with military counterparts.

7127



Position Name: Employment Regime:
Advisory, Training and Coaching Team| Seconded
Leader (for Mali centre)

Ref. Number: Location: Avalilability:

MA 159 Mopti, Sévaré As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Mobile Unit EU Confidential Third States:No

1. Reporting Line:
The Advisory, Training and Coaching Team Leadeoregto the Head of Mobile Unit.

2. Main Tasks and Responsibilities:

To operationalize the Mission mandate and taskseasout in the planning documents and the
Mission Implementation Plan (MIP);

In the absence of the Head of Mobile Unit, to ledickct and manage the work and staff of the Unit
to ensure it delivers on Mission mandate withirfigéd of responsibility and tasks as set out ia th
planning documents, the MIP and instructions issneHead of Mission;

To ensure timely reporting on activities within tled of responsibility as per planning documents,
in particular progress and/or lack of progressluidiog the updating of the MIP and benchmarking
in the relevant Line of Operation;

To ensure, at operational level, co-ordination witther relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipsshwith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representative ef Ntobile Unit in contacts with external
interlocutors;

To ensure compliance with instruction/direction nirdVlission management and to issue clear
instructions to the members of the Mobile Unit;

To identify best practice and lessons learned withe field of responsibility;

To undertake any other related task as request#uehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To liaise with and advise the military Malian chaihcommand in the area (Operation MALIKO) on
police issues;

To work in close cooperation with the Internal S#@guForces (ISF), at local level, to ensure the
proper use of police assets, to provide advicetaiding to thePostes Sécurisés de Développement
et GouvernancéPSDG) personnel and to be one of the interlosutarpublic security matters;

To advise ISF PSDG Security Detachments to devalup implement operating procedures for
public security, improving their tools and methodad assist them in re-organisation of services,
while ensuring proper follow up;

To accompany the work of ISF services/units invdlie public security matters related to PSDG
Security Detachments personnel, ensuring that pigrand execution of services are adequate;

To advise the development of public security pebcand procedures for the ISF PSDG Security
Detachments, ensuring they are carried on and epdatamended when necessary;

To advise the ISF PSDG Security Detachments peesdanrdeveloping professional contacts and
implementing coordination links for public securitmatters with all relevant services or
counterparts;

To manage administrative matters regarding the Madbit;

To undertake any other job related task as reqidst¢he Line Manager(s).
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4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education gAre.g. Bachelor's Degre@R equivalent and
attested police education or training or an awdm@hcequivalent rankAND

A minimum of 6 years of relevant professional exgmre, after having fulfilled the education
requirements, out of which a minimum of 2 yearsnaihagement or coordination experience.

5. Essential Knowledge, Skills and Abilities:

Presentation and mediation skills;

Ability to accompany and motivate local counterpart
Innovative thinking;

French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenet)s

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and international
organisation;

Experience of designing and delivering training;

Experience in project management;

Driving licence C;

To carry an issued individual weapon, used for pseg of self-defence.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management efgcicy and attention to details;
Ability to interact with military counterparts.
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Position Name: Employment Regime:
Adviser on Operational Management | Seconded
(for Mali centre)

Ref. Number: Location: Availability:

MA 160 Mopti, Sévaré As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Mobile Unit EU Confidential Third States:No

1. Reporting Line:
The Expert in Operational management reports té\thésory Training and Coaching Team Leader.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskseasut in the planning documents and the
Mission Implementation Plan (MIP) by advising anéntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing su@astructural weaknesses in the performance and
accountability of respective counterparts/instdng and to propose solutions for strengthening
same;

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, setguypiermitting;

To ensure timely reporting on activities within tied of responsibility as per planning documents,
in particular progress and/or lack of progress;

To collect and collate statistics about the wordlparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfréission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as request#uehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To work in close cooperation with the Internal Ségu~orces (ISF), at local level, to ensure proper
and efficient Operational management f@ostes Sécurisés de Développement et Gouvernance
(PSDG), and support Malian units to set up managémechanisms;

To be the key interlocutor on Operational managénmeatters for the Malian PSDGs Security
Detachments supervisors;

To advise the ISF PSDG Security Detachments sugmewvito develop and implement operating
procedures for Operational management, improvieg tiools and methods, and assist them in re-
organisation of services, while ensuring propdofelup;

To accompany the work of ISF services/units invdlire Operational management matters related to
PSDG Security Detachments, ensuring that planmidgeaecution of services are adequate;

To advisethe supervisors of PSDG security detachments irdévelopment of specific operational
management policies and procedures then guarahéde itnplementation and their updating or
modification if necessary

To advise the PSDG Security Detachments supervisodeveloping professional contacts and
implementing coordination links for Operational ragament matters with all relevant services or
counterparts.
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4. Essential Qualifications and Experience:
Successful completion of university studies of east 3 years attested by a diplo@®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education gAre.g. Bachelor's Degre@R equivalent and

attested police education or training or an awdm@hcequivalent rankAND

A minimum of 5 years of relevant professional exgmre, after having fulfilled the education

requirements.

5. Essential Knowledge, Skills and Abilities:

Experience as an operational unit manager of anriat security force;
Presentation and mediation skills;

Ability to accompany and motivate local counterpart

Knowledge of Operational management related matters
Innovative thinking;

French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independenei)s

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and
organisations;

Experience of designing and delivering training;

Experience in project management;

Driving licence C;

To carry an issued individual weapon, used for pseg of self-defence.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management eféaicy;
Attention to details.
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Position Name: Employment Regime:

Trainer on Professional Intervention Seconded

(for Mali centre)

Ref. Number: Location: Availability:

MA 161 Mopti, Sévaré As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing
Operations Department /Mobile Unit EU Confidential Third States:No

1. Reporting Line:
The Expert in Professional Intervention reportthe Advisory Training and Coaching Team Leader.

2. Main Tasks and Responsibilities:

To support host state authorities in developingniimg strategies/policies/plans/curricula/ training
institutions as directed by the Head of Training;

To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP)
and the relevant agreed internal and externalitrgicurricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atdirsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance;

To identify and report on lessons identified/learaad best practices within the respective field of
responsibility;

To prepare, chair and/or take part in briefingsatesl to trainings with other Mission's units/
components;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To work in close cooperation with the Internal Ségu~orces (ISF), at local level, to ensure proper
and efficient Professional Intervention skills foostes Sécurisés de Développement et Gouvernance
(PSDG) personnel;

To be the key interlocutor on Professional Intetieen matters for the Malian PSDGs Security
Detachments personnel;

To train the ISF PSDG Security Detachments perdotinelevelop and implement Professional
Intervention skills while ensuring proper follow;up

To train the development of Professional Intenamntpolicies and procedures for the ISF PSDG
Security Detachments personnel, ensuring they arded on and updated or amended when
necessary;

To train the ISF PSDG Security Detachments perdoimdeveloping professional contacts and
implementing coordination links for Professionatelivention matters with all relevant services or
counterparts.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo®®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framek of
qualifications of the European Higher Education &re.g. Bachelor's Degr&2R equivalent and
attested police education or training or an awdm@hcequivalent rankAND
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A minimum of 5 years of relevant professional exgmre, after having fulfilled the education
requirements.

OR

Attested professional intervention education ointng and a rank equivalent to at least NATO
Military Rank OR-7 AND

A minimum of 8 years of relevant professional ei@®re, including experience in
national/international training units/programmesléav enforcement.

5. Essential Knowledge, Skills and Abilities:

Presentation and mediation skills;

Ability to accompany and motivate local counterpart
Knowledge of Professional Intervention related eratt
Innovative thinking;

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and international
organisations;

Experience of designing and delivering training;

Experience in project management;

Driving licence C;

To carry an issued individual weapon, used for pseg of self-defence.

Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management eféaicy;
Attention to details.
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Position Name: Employment Regime:
Trainer on Intelligence (for Mali centre)| Seconded

Ref. Number: Location: Availability:

MA 162 Mopti, Sévari As soon as possib
Component/Department/Unit: Level of Security Clearance: | Open to Contributing
Opeiations DepartmerMobile Unit EU Confidentia Third States:No

1. Reporting Line:
The Expert in Intelligence reports to the Advis@rgining and Coaching Team Leader.

2. Main Tasks and Responsibilities:

To support host state authorities in developingniing strategies/policies/plans/curricula/ training
institutions as directed by the Head of Training;

To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatdiog to the Mission Implementation Plan (MIP)
and the relevant agreed internal and externalitrgicurricula;

To contribute to the Unit's contribution to the Bn's internal and external reporting against
benchmarking, also assessing the consistency atdirsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance;

To identify and report on lessons identified/learaad best practices within the respective field of
responsibility;

To prepare, chair and/or take part in briefingsatesl to trainings with other Mission's units/
components;

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To work in close cooperation with the Internal Ségu~orces (ISF), at local level, to ensure proper
and efficient Intelligence chain f&tostes Sécurisés de Développement et Gouverfas@G);

To be the key interlocutor on Intelligence mattéos the Malian PSDGs Security Detachments
personnel;

To train the ISF PSDG Security Detachments supatyiso develop and implement operating
procedures for Intelligence gathering and reportingproving their tools and methods, and assist
them in re-organisation of services, while ensupraper follow up;

To accompany the work of ISF services/units invdiie Intelligence matters related to PSDG
Security Detachments, ensuring that planning aedw@tion of services are adequate;

To train the development of Intelligence policiasdaprocedures for the ISF PSDG Security
Detachments personnel, ensuring they are carriethdrupdated or amended when necessary;

To train the ISF PSDG Security Detachments perdoimdeveloping professional contacts and
implementing coordination links for Intelligence ttess with all relevant services or counterparts
and the local population.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo®®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framek of
qualifications of the European Higher Education &re.g. Bachelor's Degr&2R equivalent and
attested police education or training or an awm@hcequivalent rankAND
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A minimum of 5 years of relevant professional exgmre, after having fulfilled the education
requirements.

OR

Attested policing education or training and a ragkivalent to at least NATO Military Rank OR-7,
AND

A minimum of 8 years of relevant professional ei@®re, including experience in
national/international training units/programmeslfav enforcement.

5. Essential Knowledge, Skills and Abilities:

Presentation and mediation skills;

Ability to accompany and motivate local counterpart
Knowledge of Intelligence related matters;

Innovative thinking;

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independentt)s

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and international
organisations;

Experience of designing and delivering training;

Experience in project management;

Driving licence C;

To carry an issued individual weapon, used for pseg of self-defence.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management eféaicy;
Attention to details.
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Position Name: Employment Regime:

Trainer on Logistics (for Mali centre) Seconded

Ref. Number: Location: Availability:

MA 163 Mopti, Sévaré As soon as possible
Component/Department/Unit: Level of Security Clearance: | Open to Contributing
Operations Department/Mobile Unit EU Confidential Third States:No

1. Reporting Line:
The Adviser on Logistics reports to the Advisonaifiing and Coaching Team Leader.

2. Main Tasks and Responsibilities:

To support host state authorities in developininimg strategies/policies/plans/curricula/ training
institutions as directed by the Head of Training;

To identify required reforms and appropriate supgorbe provided by the Mission, including
through advice/mentoring and/or direct training;

To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatdiog to the Mission Implementation Plan (MIP)
and the relevant agreed internal and externalitrgicurricula;

To contribute to the Unit's contribution to the Bn's internal and external reporting against
benchmarking, also assessing the consistency atdirsability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance;

To identify and report on lessons identified/learaad best practices within the respective field of
responsibility;

To prepare, chair and/or take part in briefingsatesl to trainings with other Mission's units/
components;

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To work in close cooperation with the Internal Ségu~orces (ISF), at local level, to ensure proper
and efficient Logistics chain for Postes Sécurdg®eéveloppement et Gouvernance (PSDG);

To be the key interlocutor on Logistics matters tbe Malian PSDGs Security Detachments
personnel;

To train ISF PSDG Security Detachments personndet@lop and implement operating procedures
for Logistics, improving their tools and methodsdassist them in re-organisation of services,avhil
ensuring proper follow up;

To accompany the work of ISF services/units invdlireLogistics matters related to PSDG Security
Detachments, ensuring that planning and execufigereices are adequate;

To train the development of specific Logistics p@s and procedures for the ISF PSDG Security
Detachments personnel, ensuring they are carriethdrupdated or amended when necessary;

To train the ISF PSDG Security Detachments perdoimdeveloping professional contacts and
implementing coordination links for Logistics mattevith all relevant services or counterparts.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@®R a
gualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education gAre.g. Bachelor's Degre®R equivalent and
attested police education or training or an awd@hoequivalent rankAND

A minimum of 5 years of relevant professional exgmre, after having fulfilled the education
requirements.
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OR

» Attested policing education or training and a raakivalent to at least NATO Military Rank OR-7,
AND

* A minimum of 8 vyears of relevant professional eigmre, including experience in
national/international training units/programmeslfav enforcement.

5. Essential Knowledge, Skills and Abilities:
» Experience as Logistics officer, non-commissionéider or supervisor in military structures;
* Presentation and mediation skills;
« Ability to accompany and motivate local counterpart
« Knowledge of Logistics related matters;
¢ Innovative thinking;
» French language skills: minimum B1 (Independentrl)se
» English language skills: minimum B1(Independentiise

6. Desirable Qualifications and Experience:
< International experience, particularly in crisisea with multi-national and international
organisations;
« Experience of designing and delivering training;
» Experience in project management;
 Diriving licence C;
« To carry an issued individual weapon, used for pseg of self-defence.

7. Desirable Knowledge, Skills and Abilities:

« Ability to multi-task with a time management eféiaicy;
» Attention to details.
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Position Name: Employment Regime:
Trainer on Counter-Terrorism, Organisedseconded

Crime and Judiciary Investigation
(for Mali centre)

Ref. Number: Location: Availability:

MA 164 Mopti, Sévaré As soon as possible
MA 165

Component/Department/Unit: Level of Security Clearance: Open to Contributing
Operations Department/Mobile Unit EU Confidential Third States:No

1. Reporting Line:
The Trainer on Counter-Terrorism, Organised Crimd dudiciary Investigation reports to the Advisory
Training and Coaching Team Leader.

2. Main Tasks and Responsibilities:

To support host state authorities in developingnimg strategies/policies/plans/curricula/ training
institutions as directed by the Head of Training;

To identify required and appropriate support tph®vided by the Mission, through direct training;
To provide input to the development and regularatipd of the Mission Implementation Plan in the
field of training;

To conduct Mission direct training activities aatiog to the Mission Implementation Plan (MIP)
and the relevant agreed internal and externalitrgicurricula;

To contribute to the Unit's contribution to the Blan's internal and external reporting against
benchmarking, also assessing the consistency atdirzability of Mission's training activities over
time, and to provide recommendations for the imprognt of Mission's performance;

To identify and report on lessons identified/learaad best practices within the respective field of
responsibility;

To prepare, chair and/or take part in briefingsatesl to trainings with other Mission's units/
components;

To undertake any other related tasks as requegtdteline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To train the Malian criminal investigators, magisés and provost marshals in the area; identify
potential advice to be provided by the Mission.

To work in close cooperation with the ISF, at lokalel, to ensure proper and efficient Counter-
Terrorism, Organized Crime and Judiciary Investagatchain in link with Postes Sécurisés de
Développement et Gouvernan&®sSDG) activities;

To be the key interlocutor on Counter-Terrorismg&iized Crime and Judiciary Investigation
matters for the Malian PSDGs Security Detachmeaf§, s

To train the ISF PSDG Security Detachments to agva@nd implement operating procedures for
Counter-Terrorism, Organized Crime and Judiciamestigation gathering and reporting, improving
their tools and methods, and assist them in renisgton of services, while ensuring proper follow
up;

To accompany the work of ISF services/units invdlire Counter-Terrorism, Organized Crime and
Judiciary Investigation matters related to PSDGu88c Detachments activities, ensuring that
planning and execution of services are adequate;

To train the development of Counter-Terrorism, @iged Crime and Judiciary Investigation
policies and procedures for the ISF PSDG Secur#gtaEhments, ensuring they are carried on and
updated or amended when necessary;
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To train the ISF PSDG Security Detachments in dgialy professional contacts and implementing
coordination links for Counter-Terrorism, OrganiZédme and Judiciary Investigation matters with
all relevant services or counterparts.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo®®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education &Are.g. Bachelor's Degre®R equivalent and
attested police education or training or an awédr@hcequivalent rankAND

A minimum of 5 years of relevant professional exgmre, after having fulfilled the education
requirements.

OR

Attested policing education or training and a ragkiivalent to at least NATO Military Rank OR-7;
AND

A minimum of 8 years of relevant professional ei@®re, including experience in
national/international training units/programmesléav enforcement.

5. Essential Knowledge, Skills and Abilities:

Presentation and mediation skills;

Ability to accompany and motivate local counterpart

Knowledge of Counter-Terrorism, Organized Crime dudiciary Investigation related matters;
Innovative thinking;

French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independengt)s

6. Desirable Qualifications and Experience:

International experience, particularly in crisiseas with multi-national and international
organisations.

Experience of designing and delivering training;

Experience in project management;

Driving licence C;

To carry an issued individual weapon, used for pseg of self-defence.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management effaicy;
Attention to details.
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Seconded/Contracted

Position Name: Employment Regime: Post Category for Contracted:

Team Leader-Mission SecuritySeconded/Contracted Mission Support — Management Level
Officer (for Mali centre) (MSML)

Ref. Number: Location: Availability:

MA 146 Mopti, Sévaré As soon as possible
Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:
Security and Duty of Care EU SECRET No

Department/Security Tee

1. Reporting Line:

In line with the EU's Policy on the Security of Btaff deployed outside the EU in an operationahcip
under Title V of the TEU (Field Security Policyhet Team Leader - Mission Security Officer repootshie
Senior Mission Security Officer (SMSO), and is soiing the Head of Mobile Unit.

2. Main Tasks and Responsibilities:

To manage the security and armed protection sef thee Mobile Unit in coordination with the Host
government armed protection forces assigned tdiksion protection;

To be responsible for planning and execution ofrai@nal armed protection operations as directed
by the Head of Mobile Unit, in line with the firgms policy stated in the OPLAN, and the Firearms
Policy Handbook;

To be responsible for the protection of EU classifinformation (EUCI) and thereby ensuring
information is handled in accordance with EU rules;

To provide advice and assistance, and to implemesisures related to security and safety matters;
To liaise with local authorities, civilian and ntdry organisations for an assessment of current and
possible future threats, as appropriate;

To assist in the oversight of all Mobile Unit mengyeproviding instructions, support and assistance
as required;

To maintain a high operational effectiveness angipgent husbandry of all associated equipment
under their control;

To provide comprehensive procedural documents reisipect to Mobile Unit activities and a clear
understanding of the legal framework of the firesupolicy;

To carry out threat assessments to ensure appi®geaurity measures are put in place, in a timely
and effective manner;

To participate in preparing and conducting fireatraging for the Mobile Unit;

To ensure that the external security providers li@laSecurity Forces and security private
companies) meets assigned performance standards;

To monitor and assess the security situation anklensgcurity analyses, recommendations, and
reports;

To undertake any other job related task as reqdiést¢he Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

Authorised to carry a personal weapon, used fopgaes of self-defence.

To liaise and maintain close coordination with Sggurorces authorities in Mopti/Sevare;

To coordinate the deployment, support, training aady tasks of the dedicated Malian armed
security forces protection unit, if applicable.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo®@®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the frammek of
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qualifications of the European Higher Education &re.g. Bachelor's Degr&2R equivalent and
attested police education or training or an awd@hcequivalent rankAND

A minimum of 5 years of relevant professional exgre, after having fulfilled the education
requirements, out of which a minimum of 3 yeargrdination experience in a police service in the
field of security and protection/intervention.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenet)s
To carry an issued individual weapon (only for seted staff).

6. Desirable Qualifications and Experience:

Advanced driving training (defensive driving); Sassful completion of EU Mission Security
Officer Certification Course or equivalent;

International experience, particularly in crisiseas with multi-national and international
organisations;

Ability to operate a variety of communication syste

Trained in basic life support (medical training);

Firearms trained;

Validated licence for armoured vehicles or drivilegnse C or C1.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management eféaicy;

Ability to work in a demanding, deadline-driven @wment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Ability to contribute creatively to the developmaeritsecurity policies and procedures;
Organisational, planning, and time-managementsskill

Knowledge of the Mission area and potential seguiniteats.

21127



Position Name: Employment Regime: Post Category for Contracted:
Mission Security Officer Seconded/Contracted Mission Support — Management Level
(for Mali centre) (MSML)

Ref. Number: Location: Availability:

MA 147 Mopti, Sévaré As soon as possible
Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:
Security and Duty of Care EU Confidential No

Department/Security Team

1. Reporting Line:
The Mission Security Officer reports to the Teanadler - Mission Security Officer.

2. Main Tasks and Responsibilities:

To replace the Team Leader - Mission Security @ffia his/her absence;

To ensure security surveys of Mission member'sqrakprotective security requirements, transport
security, residential and office security as appetg;

To ensure that all security and communicationsggent is kept in a state of operational readiness;
To conduct regular security drills, communicatiests and evacuation exercises;

To provide briefings and presentations on mattéfscing the security and safety of Mission
members and to ensure all staff is properly prepfmreemergencies;

To liaise as directed and co-operate closely witional law enforcement agencies, International
Organisations, NGOs, other EU bodies and diplonraficesentatives, in the field of security;

To provide assistance and appropriate responsagssiovi members and to ensure that all necessary
actions are taken, particularly in emergency cases;

To travel to high risk areas and to conduct segutities;

To undertake any other job related task as requidst¢he Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weapsed tor purposes of self-defence.
To assist the Team Leader - Mission Security Offfbenaging the security and armed protection

set up of the Mobile Unit in coordination with th@st government armed protection forces assigned
to the Mission protection;

To provide security analysis in the region in keiswith EUCAP Sahel Mali counterparts in
Bamako;

To carry out daily administration and operationanping for the Armed Protection Team/Cell;

To support the Team Leader - Mission Security @ffiglanning and execution of operational armed
protection operations, in line with the firearmdippstated in the OPLAN, and the Firearms Policy
Handbook

To support the Team Leader - Mission Security @ffia liaising with local authorities;

To assist the Team Leader - Mission Security Officethe oversight of the Armed Protection
Team/Cell, providing instructions, support and stssice as required;

To support the Team Leader - Mission Security @ffimaintaining a high operational effectiveness
and equipment husbandry of all associated equiporeddr their control;

To assist the Team Leader — Mission Security Offfoanaging the contracted security guard force
to meet assigned performance standards;

To support, assist and advise the Head of ArmeteBion Cell on all training and evaluation issues
pertinent to firearms regarding Armed Protectioarme

To plan, organise and deliver firearms training;

To evaluate and report on weapons/firearms traiagityities document and ensure proper record of
shooting training and tests, including use of amitiam
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To conduct technical assessment of weapons aratrfieeand to ensure a high operational
effectiveness and equipment husbandry of all sash@ated equipment under his/her control;

To ensure firing sites/ranges are maintained irréla@ired conditions, taking into consideration the
security & safety standards relevant to shootiagning;

To coordinate the use of available shooting ranges.

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@®R a
qualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education &re.g. Bachelor's Degr&2R equivalent and
attested police education or training or an awm@hcequivalent rankAND

A minimum of 4 years of relevant professional exgmre, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengt)is
Ability to operate a variety of communication sys&
Trained in basic life support (medical training);

To carry an issued individual weapon (only for seted staff).

6. Desirable Qualifications and Experience:

Advanced driving training (defensive driving);

Successful completion of EU Mission Security OffiGertification Course or equivalent;
International experience, particularly in crisiseas with multi-national and international
organisations;

Firearms trained;

Validated licence for armoured vehicles or Drivlitggnce C or C1.

7. Desirable Knowledge, Skills and Abilities:

Ability to multi-task with a time management eféaicy;

Ability to work in a demanding, deadline-driven @wment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

Ability to contribute creatively to the developmaeritsecurity policies and procedures;
Organisational, planning, and time-managementsskill
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Position Name: Employment Regime: Post Category for Contracted:

Head of Armed Protection Cell Seconded/Contracted Mission Support — Management Level
(for Mali centre) (MSML)

Ref. Number: Location: Availability:

MA 148 Mopti, Sévaré As soon as possible
Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third States:
Security and Duty of Care EU Confidential No

Department/Security Team

1. Reporting Line:

The Head of Armed Protection Cell reports to tharmid_eader - Mission Security Officer. He is
under the technical direction of the Armed ProtettTeam Leader in Mission HQ for all APT
procedures, technics and tactics.

2. Main Tasks and Responsibilities:

To assist the Team Leader - Mission Security Offiroenaging the armed protection security set up
of the Mobile Unit in coordination with the Host\ganment armed protection forces assigned to the
Mission protection;

To carry out daily administration and operationaping for the Armed Protection Cell;

To support the Team Leader - Mission Security @ffiglanning and execution of operational armed
protection operations, in line with the firearmdipp stated in the OPLAN, and Firearms Policy
Handbook

To support the Team Leader - Mission Security @ffia liaising with local authorities;

To assist the Team Leader - Mission Security Offioghe oversight of the Armed Protection Team,
providing instructions, support and assistancesgsired,;

To support the Team Leader - Mission Security @ffimaintaining a high operational effectiveness
and equipment husbandry of all associated equipmeter their control;

To participate in preparing and conducting fireatraging for the Armed Protection Cell;
To undertake any other job related task as requidst¢he Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weapsed tor purposes of self-defence.
To be responsible for operational armed proted®dR) in support of the Mobile Unit;

4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo®®R a
gualification in the National Qualifications Framemk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framek of
qualifications of the European Higher Education &re.g. Bachelor's Degr&2R equivalent and
attested police education or training or an awd@hcequivalent rankAND

A minimum of 5 years of relevant professional exgmsre, after having fulfilled the education
requirements, out of which a minimum of 3 yeargegience as a team leader in the military, police
or security service in the field of security andtection/intervention.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengt)is
Trained in basic life support (medical training);

6. Desirable Qualifications and Experience:

Advanced driving training (defensive driving);
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 Significant professional experience in firearmsniray;

* International experience, particularly in crisiseas with multi-national and international
organisations;

» Discreet, diplomatic and flexible;

« Validated licence for armoured vehicles or Driviragnce C or C1;

< Pistol and Rifle instructor accreditation from aagnised institution; certified in handling,
providing training and knowledge of weapons cajiésl and/or relevant experience.

7. Desirable Knowledge, Skills and Abilities:
« Ability to perform under stress and in difficultciumstances;
« Ability to multi-task with a time management eféiaicy;
« Ability to operate a variety of communication syste
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Position Name: Employment Regime: Post Category for Contracted:
Armed Protection Operator Seconded/Contracted Mission Support — Assistant Level
(for Mali centre) (MSAL)

Ref. Number: Location: Availability:

MA149-157 Mopti, Sévaré As soon as possible

(9 posts)

Component/Department/Unit: | Level of Security Clearance: | Open to Contributing Third
Security and Duty of Care EU Confidential States:No

Department/Security Team

1. Reporting Line:
The Armed Protection Operat@ports to the Head of Armed Protection Cell.

2. Main Tasks and Responsibilities:
Following the guidance of the Head of Armed PratecCell:

To be responsible for operational armed protedi®dR) in support of the Mobile Unit;

To provide personal security advice and guidandbédviobile Unit;

To assist in identifying staff's personal secutitgining needs and to assist in developing and
delivering necessary training;

To contribute to the armed protection securityugeof the Mobile Unit;

To carry out daily administration and operationainping for daily A/P activities;

To maintain a high operational effectiveness angipgent husbandry of all associated equipment
under their control;

To provide comprehensive procedural documents regpect to A/P activities;

To aid in the development of Mission A/P policieedgrocedures ensuring they are followed and
updated or amended when necessary;

To carry out threat assessments to ensure appi®geaurity measures are put in place, in a timely
and effective manner;

To undertake any other job related task as reqdiéstéhe Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weapsed tor purposes of self-defence.

4. Essential Qualifications and Experience:

Successful completion of the secondary educatimstad by a diploma, OR equivalent and attested
police/military education or training or equivaleahk; AND

After having fulfilled the education requiremeng minimum of 5 years of relevant professional
experience, in the field of security and protediimervention.

Trained in basic life support (medical training);
Advanced driving training (defensive driving).

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s
Ability to operate a variety of communication syste
Discreet, diplomatic and flexible;

Trained in basic life support (medical training);
Advanced driving training (defensive driving).
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6. Desirable Qualifications and Experience:
« International experience, particularly in crisisea with multi-national and international
organisations;
< Trained and certified in close protection techngj(tbeory and practice);
* Qualified to operate collective equipment (lightamime guns);
« Qualified to operate precision rifles;
« Validated license for armoured car or civilian dnty license of category C or C1.

7. Desirable Knowledge, Skills and Abilities:
N/A
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