Annex 1 - Requirements and Job Descriptions

European Union CSDP Mission in Niger

(EUCAP Sahel Niger)

1-2020 Call for Contributions

Organisation:

EUCAP Sahel Niger

Job Location:

Niamey, Agadez

Employment As indicated below
Regime:
Ref.: Name of the Post: Location: | Availability:
Seconded (12)
NI 03 | Chief of Staff Niamey | 21 Aug 2020
NI 24 | Police/Military Coordination Adviser Niamey ASAP
NI 30 | Exercise Adviser Niamey| 23 May 2020
Job Titles/ | Nj 34 | Operations Room Adviser Niamey ASAP
Vacancy
Notice: NI 41 Human Res_ources Management Adviser - Niamey | 01 Jun 202d
Gendarmerie
NI 42 Human Resouces Management Adviser - Niamey | 13 Jun 202d
National Guard
NI 45 | Drugs Trafficking Adviser Niamey| 30 May 2020
NI 46 | Drugs Trafficking Adviser Niamey ASAP
NI'49 | Criminal Intelligence Analyst Adviser Niamey 24 May 2020
NI 50 | Criminal Intelligence Training Adviser Niamey 12 Jul 2020




NI 58 Sen_lor Strategic Border Management Niamey ASAP
Adviser
NI 70 | Human Rights and Gender Adviser Niamey ASAP
Seconded/Contracted (9)

NI 05 | Financial Verification Officer Niamey| 01 Ap020

NI 07 | Internal Auditor Niamey ASAP

NI 35 | Senior CIS Advisor Niamey ASAP

NI 55 | Database/Documentation Adviser Niamey ASAP

NI 57 | Data Migration Analyst Niamey 18 Jul 2020

NI 69/1 . - .

NI 69/2 Project Management Officer Niamey ASAP

NI 83 | Procurement Officer Niamey ASAP

AG 21 | FO Armed Protection Operator Agadgz 01 A(
Dea(_jhng fo'r Thursday, 19 March 2020 at 17:00 hours (Brusselsttie)
application:

1. For seconded candidates from EU Member States:
https://goalkeeper.eeas.europa.eu/reqgistrar/

Applications | 2. For contracted candidates from EU Member States:
must be https://goalkeeper.eeas.europa.eu/reqgistrar/DPA/3%details.do
submitted via:

3. For seconded candidates from Invited Third Stappl{cation form attached
and also available on the EEAS website):
eeas-cpcc-eucap-niger@eeas.europa.eu

For more information relating to selection and uéonent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Mr Aurel Hariton
eeas-cpcc-eucap-niger@eeas.europa.eu

Information:

* The availability of this position is subject toe approval of the Budgetary Impact Statement.

EUCAP Sahel Niger bears a High Risk Non-Family dissstatus due to the present risk rating of the
Mission area as high. As such, international seedrehd contracted Mission members shall at no
time receive visits or be habitually accompaniedaby family member in the Mission area for the



duration of their tour of duty or contract. For g8ty reasons, the Mission members are obligedvéo |
in restricted areas, where security responsitsliiee borne by the Mission.

Seconded Personnel For seconded positions, only personnel nominatieosived through official
channels from EU Member States/Invited Third Sté@emtributing States) will be considered.
Contributing States will bear all personnel-relatedts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Misgiea @ncluding home leave) and allowances other
than those paid according to the Council documeé2@4/09 (10 March 2009) and 9084/13 (30 April
2013). Personnel seconded from Invited Third Statesiot entitled to receive allowances paid
according to the Council documents 7291/09 (10 M&@09) and 9084/13 (30 April 2013).

Contracted Personnel— The Mission may recruit international staff oncantractual basis as
required, through an employment contract. The eympént contract with the Mission establishes the
conditions of employment, rights and obligationemuneration, allowances, travel and removal
expenses and the applicable high risk insurancéypoPreference will be given to seconded
candidates.

Documents supporting educational qualifications aratk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languag
in accordance with the European Commission Guidslifor Lifelong Learning, which ensures
transparency in higher education and fair and méat judgements about qualifications.

Tour of Duty/Contract Period — Subject to the Council approval of the extensabrihe current
Mission mandate beyond 30 September 2020 and the@pate Budgetary Impact Statement, the
initial duration of the deployment should be ofrh@nths.

The Civilian Operations Commander requests thattibuting States propose candidates for the
following international expert positions for EUCAFahel Niger, according to the requirements and
profiles described below:

I. GENERAL CONDITIONS

Citizenship — The candidates must ha@itizenshipof an EU Member State or of an Invited Third
State.

Integrity — The candidates must maintain the highest stanadrgsrsonal integrity, impartiality and
self-discipline within the Mission. The candidatese not allowed to provide or discuss any
information or document as a result of accessdesified and/or sensitive information relatinghe t
Mission or respective tasks and activities. Thegllstarry out their duties and act in the intexdsthe
Mission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a
limited network of support, with unpredictable wimgx hours and a considerable workload. They must
have the ability to work professionally as a memidea team, in task forces and working groups with
mixed composition (e.g. civilian and military sjafind be able to cope with extended separation from
family and usual environment.

Availability — The candidates must be able to undertake amy tathks related with the competencies,
responsibilities and functions of the respectivsifgen within the Mission, as requested by the Head
of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehah may impair operational performance in
the Mission.



To ensure duty of care in a non-benign environnmegiected seconded/ contracted candidates shall be
able to serve the full period of secondment/ catb&fore reaching the normal age of retirement in
Contributing States/ country of residence.

Serious deficienciesin any of these general conditions may result in repatriation/termination of the
secondment/contract.

II. REQUIREMENTS

II.A Essential Requirements

The following are essential requirements in respécivilian international experts to the Missidios
all Job Descriptions:

1. Education and Training

The candidates should have a recognised acaderalficption under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indixal job descriptions.

2.Knowledge

The candidates should have knowledge of the EUtuitisins and Mission Mandate, particularly
related to the Common Foreign and Security Poli€#SP), including the Common Security and
Defence Policy (CSDP).

3. Skills and abilities

Language Skills’ — Spoken and written proficiency in the workingdaage of the Mission. Certain
positions may require higher language skills furpecified in the individual job descriptions.

In order to provide for national representatioriia Mission, certain (ordinarily internal) positgm
Mission may accept proficiency in a language othan the majority language of the Mission

Communication and Interpersonal Skills —The candidates must have excellent interpersamdl a
communication skills, both written and oral.

Organisational skills - The candidates must have excellent organisatiddqld,swith the ability to
prioritise work to meet deadlines, and a concerrofder and accuracy.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential.
Driving Skills — The candidates must be in possession of a vahdluding Mission area — civilian
driving licence for motor vehicles (Category B gué&valent). They also must be able to drive any 4-

wheel-drive vehicle.

Serious deficienciesin any of these essential requirements may result in repatriation/termination of the
secondment/contract.

I1.B Desirable Requirements

1 https://ec.europa.eu/ploteus/content/descriptaggep
2 Common European Framework of References for Lagegia




Knowledge of the Mission area— The candidates should have a good knowledge eohistory,
culture, social and political situation of the mgiand also knowledge of the police, judiciary and
governmental structures, as applicable.

Training and Experience —The candidates should have attended a CivilianicCN&anagement
Course or equivalent.

Language— Some proficiency in local language(s), depenadimghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

IIl. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The selected candidates must have a passport fi@inréspective national authorities. If
possible, a Service Passport or Diplomatic Pasgbanild be issued.

Visas— Contributing States and selected candidates emssire that visas are obtained for entry into
the Mission area prior to departure from their haroentry, if applicable. It is also essential tdaob
any transit visas, which may be required for passhgugh countries en route to the Mission.

Education diploma(s)/certificate(s) or/and profesgnal certificate(s) — The selected international
contracted candidates must have and present tdittston the university diploma or the professional
certificate/diploma, depending on the job desariptibefore signing the contract or the taking up
duties.

Required Personnel Security Clearance (PSC} The selected candidates will have to be in
possession of the necessary level of Personneti§e@learance (PSC) as specified in the respective
job descriptions. For seconded experts, the origiedificate of the national security clearanceaor
proof of the initiation of the process must accompthem upon deployment. For contracted experts,
the process will be initiated by the Mission upogpldyment. For both seconded and contracted
experts, access to EUCI will be limited to LIMITERUTED until the issuance of their national
security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessian \aflid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also
must be vaccinated according to the required imeatinins for the Mission area. Yellow fever
vaccination is compulsory to be admitted in to¢bantry.

Medical Certificate — The selected candidates should undergo a mezkaatination and be certified
medically fit for Mission duty by a competent autity from the Contributing States. A copy of this
certification must accompany deployed secondedvaorgd personnel.

Personal Protection Equipment— It is recommended that national authorities provégeonded
selected candidates with protection equipment (Arthé.ist of Recommended Security Equipment
sent to the Contributing States).

Deficienciesin any of the documents asked for a specific position may result in failure of the selection
process.

IV. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance irDESperations in compliance

with UNSCR 1325. The CPCC encourages the Contrigusitates and European Institutions to take
this into account when offering contributions.



Selection Process- The candidates considered to be most suitablébwishortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMission or by phone, before the final selection is
made. If seconded candidates are required to ttavBtussels/Mission Headquarters for interviews,
the Contributing States will bear any related costs

NB The selection of candidates who are working foeptivilian CSDP Missions at the time of their
application will be subject to an impact assessngkihg into account the operational needs of the
CSDP Missions concerned.

Information on the Outcome — Contributing States and contracted candidateplyimg for
seconded/contracted positions) will be informeduitibe outcome of the selection process after its
completion.

Accommodation - Mission Members will be accommodated in Missprovided accommodation and
will contribute towards the overall cost of the @zenodation.

Data protection - The EEAS, and its Directorate CPCC processes parsdata pursuant to
Regulation (EC) 2018/1725 on the protection ofvidlials with regard to the processing of personal
data by the Community institutions and bodies amd tbe free movement of such data, as
implemented in the EEAS by the Decision of the HRgfpresentative of the Union for Foreign Affairs
and Security Policy of 8 December 2011. The Priveiejement is available on the EEAS website.



SECONDED POSITIONS (12)

Position Name: Employment Regime:
Chief of Staff Seconded
Ref. Number: Location: Availability:
NI 03 Niamey 21 Aug 2020
Component/Department/Unit: Security Clearance Level:| Open to Invited Third States:
Chief of Staff Department/ HoM| EU SECRET No

1. Reporting Line:

T

2

he Chief of Staff reports to the Head of Missiblok/).

.Main Tasks and Responsibilities:
To manage and oversee day-to-day coordinationeiMhin Headquarters' organisational units,
including Mission Support, in order to ensure th#it aspects are globally considered when
preparing for HoM's decision-making, and when asialy the internal and external reporting of
Mission activities;
To support the Head of Mission in operationalising Mission mandate to ensure delivery on the
Mission mandate and tasks as set out in plannirgirdents, the Mission Implementation Plan
(MIP), and instructions issued by the HoM,;
To lead and manage the work of the Chief of Stéfice,
To identify, assign and take appropriate and timelgtion on incoming requests and
correspondence within the HoM's Office;
To ensure quality control in the planning and impdatation of Mission activities according to
the OPLAN and HoM's directions as appropriate;
To supervise the development and periodic revieth@fMission Implementation Plan (MIP), and
to keep track of Mission benchmarking;
To ensure that Mission Standard Operating Proced&OPs) are properly developed,
implemented and periodically reviewed;
To ensure that liaison and coordination are maiethwith the EU Delegation, the representatives
of EU Member States and Contributing Third Stadesprding to HoM's directions;
To liaise externally with international organisats) agencies and interlocutors, as appropriate;
To ensure drafting of reports and other correspocelen behalf of the HoM, as appropriate;
To ensure that documents, reports and lettersrapaped for the HoM, as appropriate;
To request information and briefing materials faM including documents for use with external
agencies, organisations and interlocutors;
To attend internal and external meeting with andbetmalf of HoM;
To ensure assignments are properly tasked andresgeiper follow up;
To communicate to HoM the status of action itenm®jqets, or any other activity to HoM’s
Office;
To be the central point of entry for communicatiogtween the Mission and the Operational
Headquarters (EEAS/CPCC);
To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility;
To undertake any other related tasks, as requbgttte Line Manager(s).

. Mission Specific Tasks and Responsibilities:



e To supervise the development and periodic revieth®iMission Implementation Plan (MIP), and
to keep track of Mission benchmarking;

« To communicate to HoM the status of action itemejgets, or any other activity of strategic
importance for the Mission;

e To ensure that Mission Standard Operating Procedf®OPs) are properly developed,
implemented and periodically reviewed;

* To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility.

N

. Essential Qualifications and Experience:

» Successful completion of university studies of st 4 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the frawmrk
of qualifications of the European Higher EducatAnea, e.g. Master's Degree. The qualification
should be in any of the fields Social Sciences. (Bdajitical Science, International Relations, Law,
Economics) or Business Administration/ManagemeB, equivalent and attested police and/or
military education or training or an award of amieglent rank AND

« A minimum of 10 years of relevant professional eigee, after having fulfilled the education
requirements, out of which a minimum of 5 yeargxgferience at senior management level; AND

« A minimum of 1 year of experience in liaison withwl enforcement institutions (police,

prosecution, judiciary, customs etc.).

5. Essential Knowledge, Skills and Abilities:

« Knowledge of and experience in strategic managesedfor public administration;

* Managerial skills and the ability to communicate #trategic vision of the HoM, to establish
priorities, to plan and to exercise control;

* Managerial track record,;

« Ability to mentor and motivate staff;

¢ French language skills: minimum B1 (Independentr)jse

« English language skills: minimum B1 (Independenel)s

6. Desirable Qualifications and Experience:
International experience, particularly in crisiseas with multi-national and international
organisations.

~

. Desirable Knowledge, Skills and Abilities:
French language skills: minimum C1 (Proeficient {)se



Position Name:
Police/Military Coordination
Adviser

Employment Regime:
Seconded

Ref. Number:
NI 24

Location: Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations Department/
Interoperability Unit

Security Clearance Level:
EU RESTRICTED

Open to Invited Third States:
No

1. Reporting Line:
The Police/Military Coordination Adviser reportsttee Head of Interoperability Unit.

2. Main Tasks and Responsibilities:

w

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sfastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd manterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requesgtdiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and maintain effective relations withitary officials and personnel of the military
justice institutions, and other relevant internadib institutions engaged in strengthening the
national security sector;

To assess local legislative/normative/regulatogyrieworks, including in respect of legal policy,
legislative drafting needs, legislative and legaliqy capacity building and legislative priorities
and identify areas requiring improvement/reforntime with the Mission OPLAN;

To advise the Head of Unit regarding identifiedtheiate needs and recommended support by the
Mission;

To develop a strategy for the Mission (InteropditgbUnit) to support the Government efforts to
implement an effective military justice and juditsation program, complimentary to the common
civil justice;

To provide input to the development and regularatipg of the Mission Implementation Plan by
supporting the identification of Mission operatibrequirements;

To support host state authorities as directed byHbad of Unit by providing legal advices to the
Ministry of Defence on legal and institutional fraworks related to reinforce military judicial
system, law and procedure during operations ogithend;

In coordination with the Mission Coordination Unitp closely coordinate with other
EU/international actors involved in this field, esally on the rule of law, procedure and rights of
suspects during arrests;



N
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To support the Unit's contribution to the Missiontdrnal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission training activities
across time, and to provide recommendations foimtipeovement of Mission performance;

To ensure that Human Rights and Render aspectaarnstreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To identify and report on lessons and best praxitigéhin the field of responsibility;

To support the reform of criminal investigationslgrosecutions and facilitate police-prosecutor
co-operation;

To liaise with other units of EUCAP in the implentaiion of Mission mandate;

To provide support to Government led-efforts tordamate policy development and international
assistance for Internal Security and Defence Forces

To organise and conduct training on legal aspeatsilitary and other Internal Security Forces, on
rule of law, procedure and rights of suspects duniilitary operations;

To facilitate stakeholder roundtable meetings sxulés developing the legal aspects in a military
framework;

To liaise with Technical and Financial Partners,mdm Rights officers, military judicial
authorities and Military hierarchy to elaborateipiels on military legal aspects in order to end any
arbitrary detention in military detention facilisie

To liaise with military hierarchy and military jusé bodies to evaluate immediate needs in order
to render the military judicial system to carrypuomptly its mandate;

To register and archive documents in accordandetivé Mission Document Management.

. Essential Qualifications and Experience:
Successful completion of university studies of @ast 4 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the frawmrk
of qualifications of the European Higher Educatknea, e.g. Master's Degree. The qualification
should be in any of the fields of International Hamitarian law, International criminal la\@R
police or military equivalent education or trainiogequivalent rankAND
A minimum of 6 years of relevant professional exgre as a police officer from a police
institution with military status, out of which atedst 3 years' experience in a
management/coordination/team leader position, hfeing fulfilled the education requirements;
Experience in and sound practical understandinggal reform processes in fragile environments,
including the development of legal policy and léagisn.

. Essential Knowledge, Skills and Abilities:
Critical thinking and active listening;
Complex problem solving skills;
Time management skills;
Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengi))s

. Desirable Qualifications and Experience:
Experience in the field of legislative/normativefudatory reforms in a post-conflict situation;
Extensive experience in the legal practice ;
Progressive experience in legal and judicial ;
Legal work experience in international institutipns
Experience in Peacekeeping missions or EU missiariaternational level preferably in Africa.

. Desirable Knowledge, Skills and Abilities:
Demonstrate in-depth understanding of militaryitngbns, and military justice system;



< Ability to organise and conduct training and semsrfar armed forces and other Internal Security
Forces on legal and judiciarisation aspects;
< Highly resilient under mental pressure and williagg to work extra hours, when required.



Position Name: Employment Regime:

Exercise Adviser Seconded

Ref. Number: Location: Availability:

NI 30 Niamey 23 May 2020
Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Operations Department/ EU RESTRICTED Yes

Interoperability Unit or equivalent

1. Reporting Line:
The Exercise Expert reports to the Head of Interaipiéty Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sfastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisers as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requegtdiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To review of the structures of the interior Segufforces (FDS) and comparing them to the
Regional Emergency Response Plans;

To promote and to conduct simulation exerciseathef the Niger regions;

Assist in the provision of advice and guidance réigg conceptual frameworks for the
organisation of simulation exercises;

To provide expertise and acts as a reference [oittie area of development of future policy
planning and coordination with the Nigerien FDS;

To work in close collaboration with the regionalttzarity responsible for the related strategic
planning;

To ensure the interoperability of different segufidrces (FDS) in their respective regions;

To record and review all documentation relatinghi strategic security plans;

To assist the regional authorities with advice goitlance regarding the preparation of exercises
in their region, with a special focus on emergepieyining and response;

To assist in preparation of practical training @&x@rcises, both Table Top Exercises (TTX) and
Field Training Exercises to check and validate diperating procedures used by the Counter
Terrorism Operational Room and the Command Postsregional and national level, including
the cooperation amongst the different internal sgctorces;

To ensure that Human Rights and Gender aspectaarstreamed in the operational activities in
coordination with the Human Rights and Gender Aelvis
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. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the second cycle under the frawrk

of qualifications of the European Higher Educatimea, e.g. Bachelor's Degr&R equivalent
and attested police or/and military education aiming or an award of an equivalent rank. The
gualification should be in any of the fields of Hohal Science, International Relations, Law,
Social Sciences or Business AdministratiditD

A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements;

A minimum of 2 years of working experience in desiglevelopment and implementation of
practical exercises for law enforcement agencies.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;

Experience in criminal investigation on terrorisndarganised crime matters;
French language skills: minimum level B1 (Indeperidéser);

English language skills: minimum level B1 (IndepentUser).

. Desirable Qualifications and Experience:

Experience of designing and delivering training;
Experience in project management, particularlydnreection with the Security Sector;
Advisory or managerial experience in a ministedigbartment.

. Desirable Knowledge, Skills and Abilities: N/A



Position Name: Employment Regime:

Operation Room Adviser Seconded
Ref. Number: Location: Availability:
NI 34 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU SECRET No
Interoperability Unit

1. Reporting Line:
The Operation Room Adviser reports to Head of byierability Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing s@fastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéuehlyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To provide advice on the possible improvements haf skills and performance of the local
officers.

To facilitate cooperation between the strategierational and tactical levels;

To prepare table top exercises to check and valitat operating procedures used by the National
Security Council including the cooperation amortgstdifferent internal security forces;

To assist to identify possible projects in his/lfiefd of expertise and to assist in the further
elaboration of these projects, under the overatlance of the Mission’s Project Cell;

To mentor the interlocutors during their performana the job;

To create and equip, from scratch, 8 operationmr{iin Niamey + 1 in each of the 7 regions
HQ) under the responsibility of the local authestiin accordance with the “Projet d’Appui a la
Justice et a I'Etat de Droit” “(PAJED II)", finandeby the European Union;

To contribute to the development of the standarerating procedures of the National Security
Council

To take part in the curricula development in coapien with other experts, for courses related to
the OPS Centres;

To train the concerned Nigerian officers with awi increase the performance of the National
Security Council;

To support the development and upgrading of theraperability and coordinating mechanism
within the “Service Central de Lutte Contre le Deisme” (SCLCT) amongst the different
security forces in order to fight terrorism.
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. Essential Qualifications and Experience:
Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@®R a qualification of the first cycle under the frammek of
qualifications of the European Higher Education&re.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor equivalent rank. The qualification should be
in any of the fields of Political Science, Interioatl Relations, Law, Social Sciences or Business
Administration;AND
A minimum of 5 years of relevant professional expece;
Previous experience in the management of a Poliezalion Room.

. Essential Knowledge, Skills and Abilities:
Interpersonal skills, ability to work in a multidéural, multi-ethnic environment with sensitivity
and respect for diversity;
French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Experience of designing and delivering training;
Experience in project management; Experience inr&@io@s/Missions and/or cooperation in
Africa;
Management experience in operating in a complexsiscrmanagement and/or hostile
environments with seconded civilian and/or militatgff.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime:
Human Resources Managen Seconded
Adviser — Gendarmerie

Ref. Number: Location: Availability:

NI 41 Niamey 01 Jun 2020
Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU RESTRICTED Yes

Technical Competencies U or equivaler

1. Reporting Line:
The Human Resources Management Adviser — Gendammeports to the Head of Technical
Competencies Unit.

2. Main Tasks and Responsibilities:

w

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing siafastructural weaknesses in the performance
and accountability of respective counterpartstustins and to propose solutions for
strengthening them;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgtéte Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To act as a reference and to assist the Nigeriemd@merie and in particular, the Human

Resources Directorate — Direction des Ressourcemaktthes (DRH) - in development and

integration of effective HR processes, programsgaadtices into their daily operations;

To provide operational support to the Human ResssuRirectorate (DRH) on critical issues:

To keep records and reviewing of documentatiortirgldo personnel management;

- To provide advice and guidance on conceptual andtridal framework underlying
reinforcement process in personnel management;

- To identify gaps and setting priorities with thettgaular focus on designing training strategy
and developing programmes and policies in line wihrational needs;

- Toinstall a personnel management data systemrawitlp training for end users;

To liaise and to maintain contact with external ibedand service providers in relation to the

performed tasks and duties;

To contribute identifying lessons learned and pesttices in the respective field of competence;

To contribute developing training curricula on hummasources, including for train the trainers;

In coordination with the Human Rights and Gendewider, to ensure that Human Rights and

Gender aspects are mainstreamed in the operatiotwalties;

To contribute to the induction and orientation as#lon personnel, as required.
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. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@®R a qualification of the first cycle under the frammek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAliD

A minimum of 5 years of relevant professional exgrere, after having fulfilled the education
requirements;

Experience in a Human Resources advisory role.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum level B1 (Indeperidéser);
English language skills: minimum level B1 (IndepentlUser).

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Experience with Gendarmerie services;

Experience as a manager in organisational aspeatpalice force;

Experience in planning and implementation of HRigwes$, particularly in connection with the
security forces;

International experience, particularly in crisispmst-conflict areas, preferably with multinational
and/or international organisations.

. Desirable Knowledge, Skills and Abilities: N/A



Position Name: Employment Regime:
Human Resources Managen Seconded
Adviser — National Guard

Ref. Number: Location: Availability:

NI 42 Niamey 13 Jun 2020
Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Department of Operations/ EU RESTRICTED Yes

Technical Competencies Unit | or equivaler

1. Reporting Line:
The Human Resources Management Adviser — Nationardsreports to the Head of Technical
Competencies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner.

To support the Mission's efforts in addressing sfastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same.

To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ogpess.

To collect and collate statistics about the worklparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrission management.

To liaise closely with other Senior Advisers andvisers as appropriate.

To identify best practice and lessons learned witheé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdtel ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To act as a reference and to assist the NigeridiomMé Guard and in particular, the Human

Resources Directorate — Direction des Ressourcemaktthes (DRH) - in development and

integration of effective HR processes, programsgaadtices into their daily operations;

To provide operational support to the Human RessuRirectorate (DRH) on critical issues:

- To keep records and reviewing of documentatiortirgjdo personnel management.

- To provide advice and guidance on conceptual andtridal framework underlying
reinforcement process in personnel management.

- To identify gaps and setting priorities with thettgaular focus on designing training strategy
and developing programmes and policies in line wihrational needs.

- Toinstall a personnel management data systemrawitlp training for end users.

To liaise and to maintain contact with external ibedand service providers in relation to

performed tasks and duties.

To contribute identifying lessons learned and pesttices in the respective field of competence.

To contribute developing training curricula on hummasources, including for training the trainers.

In coordination with the Human Rights and Gendewiselr, to ensure that human rights and

gender aspects are mainstreamed in the operatotialies.

To contribute to the induction and orientation dé#fon personnel as required.
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. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@®R a qualification of the first cycle under the framoek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAliD

A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengi))s

. Desirable Qualifications and Experience:

Experience of designing and delivering training.

Experience in project management.

Experience with law enforcement agencies.

Experience as a manager in organisational aspkatpalice force.

Experience in planning, implementation and Humarsodeces Management, particularly in
connection with the security forces.

. Desirable Knowledge, Skills and Abilities: N/A



Position Name: Employment Regime:

Drugs Trafficking Adviser Seconded

(2 positions)

Ref. Number: Location: Availability:

NI 45 Niamey - 30 May 2020

NI 46 - As soon as possible
Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Technical Competencies Unit

1. Reporting Line:
The Drugs Trafficking Adviser reports to the Hedd echnical Competencies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission efforts in addressing adagructural weaknesses in the performance and
accountability of respective counterparts/institn and to propose solutions for strengthening
same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers, as approfgia

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgttte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To establish and develop working relationships Wtigerien security forces in charge of the fight
against drug trafficking;

To conduct, upon request, examination and evaluatiothe structure of local security forces
engaged in the fight against drug trafficking;

To perform need assessment of the local securitye$oengaged in the fight against drug
trafficking;

To identify the target audience for the trainingooperation with the local authorities;

To contribute to elaboration of training plans meljjag anti-drug trafficking training activities;

To develop curricula in order to implement jointoperation programs in his/her domain of
competency (drug traffic analysis);

To design and implement specific training on thkofeing subject matters: identification and
extraction of essential information from drug prottuand drug investigations, analysis of data,
consolidation of inputs and preparation of relevesyiorts, development of specific expertise
necessary to perform accurate assessment of prasdnfuture threats, application of acquired
inductive reasoning skills in identification of patial drug trafficking threats;

To coordinate and oversee trainings on drug tidffg analysis;

To perform training evaluation of the training intentions on drug trafficking analysis;

To deliver expertise in terms of drug traffickiagalysis;
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To draft reports, to prepare presentations, talkpognts and briefings on border monitoring
activities;

To ensure that Human Rights and gender aspectaanstreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To report on the consistency, complementary anthsability of the programs.

. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Political Scienb@ernational Relations, Law, Social Sciences,
Business Administration, security or law enforcetr@R police or military equivalent education
or training or equivalent rani§ND

A minimum of 5 years of relevant professional exgrce, after having fulfilled the education
requirements;

Experience in anti-narcotics investigation.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Knowledge in security operations and related lafe®ement;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Experience in training of the trainers;

Experience in CSDP Missions or other internatiarglian deployment (EU, UN, OSCE) and/or
cooperation in Africa;

Comprehensive management and leadership experi@pegating in a complex, crisis
management and/or hostile environments with seaboiddian and/or military staff.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williagse to work extra hours when required.



Position Name: Employment Regime:
Criminal  Intelligence  Analy| Seconded

Adviser
Ref. Number: Location: Availability:
NI 49 Niamey 24 May 2020

Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU RESTRICTED No
Technical Competencies Unit

1. Reporting Line:
The Criminal Intelligence Analyst Adviser reportsthe Head of Technical Competencies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission efforts in addressing amdastructural weaknesses in the performance and
accountability of respective counterparts/institn and to propose solutions for strengthening
same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Advisers as appromrjat

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requesgtdiell ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To establish and develop working relationships wiiberien partners in charge of the criminal
intelligence analysis aspects within the secuntgés;

To conduct, upon request, a review of the Inte®edurity Forces structure regarding criminal
intelligence;

To assess the needs of the security forces in elwdrgiminal intelligence;

To identify the target audience for the traininggoperation with the local authorities;

To elaborate a training plan regarding criminakiligence analysis in the fight against terrorism
and organised crime;

To develop curricula in order to implement cooperatprograms in his/her domain of
competency (criminal intelligence analysis);

To design and implement specific training on thiéofaing areas: identification and extraction of
essential information from intelligence productsl amvestigations, analysis of data, synthesise of
information and presentation info reports or angpsut that can be disseminated, development of
specific expertise and supplying of an accurateetsidnding of present and future threats,
application of developed inductive reasoning skolprovide a proactive approach to threats;

To coordinate and oversee trainings on criminalligence analysis;

To implement evaluation of the training on crimiirgklligence analysis;

To deliver expertise in terms of criminal intelligee analysis;

To develop reports, presentations, talking pointslariefings on criminal activities;



To ensure that human rights and gender aspectaaretreamed in the operational activities in
coordination with the Human Rights and Gender Aelvis

N

. Essential Qualifications and Experience:

e Successful completion of university studies of st 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the frammek of
qualifications of the European Higher Educationare.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor equivalent rank. The qualification should be
in any of the fields of Political Science, Interioatl Relations, Law, Social Sciences or Business
Administration, Homeland Security, Law enforcemenbther relevant field AND

A minimum of 5 years of relevant professional eigrere, after having fulfilled the education

requirements.
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. Essential Knowledge, Skills and Abilities:
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengi))s

6. Desirable Qualifications and Experience:

« Experience of designing and delivering training;

» Experience using specific software for criminakitigence analysis tasks

» Experience in project management;

« Experience in training of the trainers;

« Experience in security operations and related lafsreement;

« Experience in CSDP Missions or other internatiamalian deployment (EU, UN, OSCE) and/or
cooperation in Africa.

7. Desirable Knowledge, Skills and Abilities:
* Highly resilient under mental pressure and williags to work extra hours when required.



Position Name:

Employment Regime:

Criminal Intelligence Training Seconded

Adviser

Ref. Number: Location: Availability:
NI 50 Niamey 12 Jul 2020

Component/Department/Unit:
Operations Department/

Technical Competencies Unit

Security Clearance Level:
EU RESTRICTED

Open to Invited Third States:
No

1. Reporting Line:
The Criminal Intelligence Training Adviser repottsthe Head of Technical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andmoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing siafastructural weaknesses in the performance
and accountability of respective counterpartstastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmaterpart in the area of responsibility

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task as requestéueblyine Manager(s).

. Mission Specific Tasks and Responsibilities:

To conduct, upon request, review of the Intericcusity Forces structure regarding intelligence;
To establish and develop working relationships wilte Nigerien partners in charge of the
intelligence aspects within the security forces;

To assess the needs of the security forces in eladrgriminal intelligence;

To elaborate in partnership with the Nigerien atities a national intelligence plan;

To elaborate a training plan addressing operationatinal intelligence and the fight against
terrorism and organised crime;

To design and implement specialized training iny@isand sharing intelligence process;

To develop curricula in order to implement cooperatprograms in his/her domain of
competency (Criminal intelligence);

To identify the target audience for the trainingises;

To coordinate and oversee criminal intelligencening;

To implement evaluation of the training;

To deliver expertise in terms of criminal intelligge cooperation;

To report to the Head of Technical Competencied Onithe consistency, complementarity and
sustainability of the programs;

In coordination with the Human Rights and Gendewrider, to ensure that human rights and
gender aspects are mainstreamed in the operatiotivties.
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. Essential Qualifications and Experience:

e Successful completion of university studies of st 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@®R a qualification of the first cycle under the frammek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAliD

A minimum of 5 years of relevant professional eigrere, after having fulfilled the education

requirements.

)]

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
French language skills: minimum B2 (Independentr)jse
English language skills: minimum B1 (Independenei))s

6. Desirable Qualifications and Experience:
e Experience in train the trainers.

~

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name:
Senior Strategic Border
Management Adviser

Employment Regime:
Seconded

Ref. Number:
NI 58

Location: Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations Department/
Migration Unit

Security Clearance Level:
EU SECRET

Open to Invited Third States:
No

1. Reporting Line:
The Senior Strategic Border Management Adviserntefo the Head of Migration Unit.

2

w

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) on the
strategic and operational level, as appropriate;

To support the Mission's efforts in addressing s@fastructural weaknesses in the performance
and accountability of counterparts/institutions &mgropose solutions for strengthening same.

To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requesgtdiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To assess the situation, the capacities and th@gsnefethe Nigerien authorities with regards to
border management and territorial control issuesluding the regions and particularly in the
North;

To analyse the border security and homeland coigsaks in the Sahel and to elaborate strategic
assessments;

To identify and to conduct related projects;

To support and to advise Nigerien authorities ifinileg and implementing a strategic approach to
border security;

To facilitate cooperation between the strategierafional and tactical levels of security actors;
To support and to advise Nigerien authorities apr@piate to enhance their cross-border
cooperation with neighbouring countries and theartipipation in relevant regional and
international fora, in coordination with relevantdgion experts;

To contribute to the Mission's coordination with BEAM Libya and EUCAP Sahel Mali, with a
view to identifying and putting in place possibtent activities in the field of border security;

To register and archive documents in accordandetivé Mission Document Management.

4. Essential Qualifications and Experience:

Successful completion of university studies of @ast 4 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the frawmrk
of qualifications of the European Higher Educathmea, e.g. Master's Degr€R equivalent and



attested police or/fand military education or tmnagnior an award of an equivalent rank. The
gualification should be in any of the fields of Hohal Science, International Relations, Law,
Social Sciences or Business AdministratiditD

A minimum of 6 years of relevant professional eigrere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:
¢ French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independengi))s

6. Desirable Qualifications and Experience:

« Experience in migration and/or against internatidnanan smuggling and trafficking in human
beings;

Experience in strategic analysis of internationahigrant border crossing (illegal migration);
Experience of operations/missions and/or cooperatidfrica.

~

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours, when required.



Position Name: Employment Regime:
Human Rights and Gender Advis&econded

Ref. Number: Location: Availability:

NI 70 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Operations Department EU RESTRICTED Yes

or equivalent

1. Reporting Line:
The Human Rights and Gender Adviser reports tdHded of Operations and coordinates closely with
the Human Rights and Gender Adviser placed in thief@f Staff's Department.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andmoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing siafastructural weaknesses in the performance
and accountability of respective counterpartsfattins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requegtdiiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To maintain necessary contacts and build relatipsshith the Nigerien security forces;

To contribute, to design and deliver training fagmbers of the Nigerien security forces in regards
to International Humanitarian Law, Human Rights &®hder concepts;

To provide training courses with focus on Interoaéil Humanitarian Law for the staff of the
“Service Central de Lutte contre le Terrorisme” (8XT) and other security special units amongst
the different security forces;

In coordination with the Human Rights and Gendegpdfkand the Strategic Training Expert of the
Mission develops the Training Module on Genderamfework of the GAR-SI initiative;

To liaise with the Human Rights and Gender Exp&the Mission and ensure that Human Rights
and Gender aspects are mainstreamed in the opelagictivities of the Unit;

To collect and collate statistics about Human Riginidd Gender respect practices of the Nigerien
Security Forces;

To contribute and identify and reports on lessonsl &est practices within the field of
responsibility;

To provide assistance to support the planning empdlementation of the activities of the Technical
Competencies Unit in regards to the Human RightsG@nder equality principles.
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. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the second cycle under the amork
of qualifications of the European Higher Educatinea, e.g. Bachelor's Degr&@R equivalent
and attested police or/and military education aming or an award of an equivalent rank. The
qualification should be in any of the fields of HamRights, politics or other relevant fieldg\D

A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements;

Substantial knowledge of the roles of the differsedurity actors, as well as of justice institusion
and criminal justice system;

Practical experience in the design of training icuta and conducting training especially in
International Humanitarian Law, Human Rights anah@e issues.

. Essential Knowledge, Skills and Abilities:

Analytical and advocacy skills on Human Rights &enhder issues;

Inter-personal and negotiations skills;

Ability to work under pressure and with multi-digihary and multicultural teams;

Ability to develop initiatives to promote Human Rig and accountability in the justice sector;
Ability to establish and maintain relationshipstwa board range of people to understand needs
and gain support;

Ability to be proactive in developing strategiesattcomplish objectives;

French language skills: minimum B1 (Independentr))se

English language skills: minimum B1 (Independengi))s

. Desirable Qualifications and Experience:

Experience in Human Rights and Gender Equality edey or related field;

Experience in training and drafting reports andeothaterial required;

Experience in preparation Human Rights trainingematk to raise awareness on Human Rights
and Gender Equality activities.

. Desirable Knowledge, Skills and Abilities:

Technology and research awareness such as full dempkills and use of advanced research
tools;

Good communication and drafting skills;

Ability to establish and maintain effective workinglations in a multi-cultural, multi-ethnic
environment with sensitive and respect to genderdiversity;

Good understanding of the Sahel sub-region and letge of national and international
institutions operating in the region on Human Régiwtd Gender Equality.



SECONDED/CONTRACTED POSITIONS (9)

Position Name: Employment Regime: Post Category for Contracted:

Financial Verification Officer Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. Number: Location: Avalilability:

NI 05 Niamey 01 Apr 2020

Component/Department/Unit: | Security Clearance Level: | Open to Invited Third States:

Head of Mission's Office EU RESTRICTED No

1. Reporting Line:
The Financial Verification Officer reports to the&t of Mission (HoM).

2

. Main Tasks and Responsibilities:

To perform, in coordination with the relevant Ui@ffices of the Mission, ex-ante checks put in
place by the Authorising Officer;

To ensure that expenses are in line with critefiligibility as well as with the requirements

referred to in the applicable regulations, inclggdiout not limited to the Financial Regulation,

Guide to Missions, rules related to the employneéimternational and local staff etc.;

To ensure that the Mission's procurement is cawigdn line with the Practical Guide to Contract
Procedures for EC External Actions, and relevardance from the European Commission;

To define and implement, with the aim of informipgoject managers and task officers from
various areas of the Mission, a regular trainirfiesitile on the authorising and validation process;
To undertake any other related tasks, as requbgtéte Line Manager(s).

3. Mission Tasks and Responsibilities: N/A

4. Essential Qualifications and Experience:

Successful completion of University studies of east 3 years attested by a diplo@& a
qualification at the level in the National Qualdtmns Framework which is equivalent to level 6
in the European Qualifications Framewo@®R a qualification of the first cycle under the
framework of qualifications of the European Higkelucation Area e.g. Bachelor's degréD

A minimum of 4 years of relevant professional exgrere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Analytical, research and problem-solving skills;

Ability to operate spread sheets, or PC-based liudgeounting or human resource systems;
Ability to pay close attention to detail so thatnhw@roduced is reliable and accurate;

French language skills: minimum level C1 (Profitielser);

English language skills: minimum level B1 (IndepentiUser).

6. Desirable Qualifications and Experience:

~

Accounting training.

. Desirable Knowledge, Skills and Abilities:

Knowledge and/or experience in public administratio



Position Name: Employment Regime: Post Category for Contracted:

Internal Auditor Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. Number: Location: Avalilability:

NI 07 Niamey As soon as possible

Component/Department/Unit: Security Clearance Levell Open to Invited Third States:

Head of Mission Office EU SECRET No

1. Reporting Line:
The Internal Auditor reports to the Head of Miss{étoM).

2. Main Tasks and Responsibilities:

* To develop a risk-based audit programme for valbdaby the Mission's management;

* To plan appropriate audit procedures and methodsetet the objective of the audit engagements,
considering the efficient use of resources;

e To operate in accordance with relevant provisioaed with internationally established
professional internal auditing standards;

e To prepare high quality and operational audit repopresenting the findings and
recommendations;

* To obtain feedback from auditees on the conduthefudit;

* To recommend corrective actions to the Mission'siagament as appropriate, and to follow up
and review corrective actions taken by management;

e To provide advice and guidance to the Head of Misdb improve compliance with internal
control standards;

* To assess whether financial operations have begtiyfeand regularly executed and accounts are
reliable by conducting ex-post financial checksdolasn audit methodologies;

e To ascertain the nature of a process, identifydaytrol points and evaluates their efficiency and
effectiveness;

e To identify and map risks;

* To design and establish risk mitigation systems@lihe Mission's financial circuits with a view
to improving compliance with financial control raland standards;

¢ To evaluate adequacy of management and contr@rmagsand the implementation of financial and
accounting policies, systems and procedures;

* To examine whether resources are used efficienity economically and achieving effective
results;

« To examine the reliability and integrity of infortian systems;

e To identify, manage and report the risk arisingnfréhe specific processes/systems/projects
implemented under his/her responsibility;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

w

. Mission Specific Tasks and Responsibilities:
To establish a risk-based ex post financial corftrottion to be performed in compliance with the
relevant international standards, the regulatiomnd kegal rules applicable to this field in the
context of the EU and EC guidelines;
To assure effective management of the audit aietbyit
To register and archive documents in accordandetivé Mission Document Management.

. Essential Qualifications and Experience:
Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of

N



qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Economics, Audiitpance, or Accounting, or other relevant
subject;AND

A minimum of 5 years of relevant professional eigrece in Audit, Finance and/or Accounting,
after having fulfilled the education requirements;

« A minimum of 1 year of experience in working witbroputerised financial systems in the area of
accounting or financial management and with Audinagement software.

o1

. Essential Knowledge, Skills and Abilities:

« Proven ability to produce high-quality audit redricluding recommendations;
¢ Good knowledge of EC Financial Regulation and apidittices

« Data mining, analytical, research and problem-sgj\skills;

« Priority-setting and ability to react quickly tome&lemands;

¢ French language skills: minimum C1 (Proficient User

« English language skills: minimum B1 (Independenet)s

6. Desirable Qualifications and Experience:

« Experience in setting up an internal audit capghiti a big and complex organisation.

Member of a corps or body within EU member statdslip institutions having functions of this
nature and/or certification as a Certified Publiccduntant (CPA), Chartered Accountant (CA),
Certified Internal Auditor (CIA), Certified Inforntimn Systems Auditor (CISA) or equivalent.

7. Desirable Knowledge, Skills and Abilities:

University and/or Master's degree in Economics,iAdkinance, or other related fields;
Good knowledge and/or experience in strategic mamagt and/or public administration;
Very good sense of organisation, priority-setting ability to react quickly to new demands;
Excellent analytical, research and problem-solkit)s.



Position Name: Employment Regime: Post Category for Contracted:

Senior CIS Adviser Seconded/Contracted Mission Support - Management
Level (MSML)

Ref. Number: Location: Availability:

NI 35 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Operations Department/EU SECRET No
Interoperability Unit

1. Reporting Line:
The Senior CIS Expert reports to the Head of Irgerability Unit.

2. Main Tasks and Responsibilities:

To establish and manage reliable professional wgrkelationships with other EU actors dealing
with Nigerien Security Forces (SF) task organisatamd training as well as national SF and
international CIS partners located in Niger;

To obtain an official Security Forces CIS workingogp designation in close relation with
dedicated political authorities;

To provide technical advice to this national CISrkitng group, gathering all the SF CIS leaders,
in order to draft a standard CIS memento releastblall “governorates” crisis centers. This
memento will aim to describe all the deployed CEBworks and compulsory procedures and
messages;

Being in control of Security Forces National (andfternational) CIS equipment allocations, to
provide leadership and guidance to all SF CIS shiefespect with their inner chain of command
in order to follow the objectives;

To plan a strong, reliable, interoperable and rednh CIS network connecting all the Nigerien
“governorates” crisis centers validated by the Niage CIS working group;

To plan a transverse SF CIS network connectinghadl security actors inside regional crisis
centers based on Niamey governorate crisis ceréenge;

To direct and provide technical guidance to deteend complete and accurate interoperable CIS
equipment plan which will necessarily take in actaall the EU CIS equipment already delivered
to Niger SF partners;

To propose and offer suitable CIS trainings in @mtion with the equipment implementation and
general or direct support.

3. Mission Specific Tasks and Responsibilities:

To suggest a multiannual CIS equipment plan drigennectedly with the Nigerien official
administrative crisis task organisation;

To define accurate CIS objectives including cybefiedse ones validated by all the CIS partners;
To manage an implementation team or an implememtakeputy particularly in charge of defining
CIS equipment technical specifications able téhi# defined CIS objectives, of checking EU CIS
equipment deliveries, of controlling their assigmtsein Forces Securities and carrying out
equipment implementation trainings and general sttpp

To evaluate and analyze regularly the Nigerien BgcHorces CIS networks initiating technical
recurrent exercises.

4. Essential Qualifications and Experience:

Successful completion of universities studies ofeaist 4 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the amork

of qualifications of the European Higher Educatinea, e.g. Master's Degree. The qualification
should be obtained in the CIS subject or in the Elitronics or Computer engineers’ teams



managemeniQR police or military equivalent education or traigior an award of an equivalent
rank; AND

A minimum of 6 years of relevant professional eigrece in Communication and Information
Systems (CIS) field, after having fulfilled the edtion requirements.

o1

. Essential Knowledge, Skills and Abilities:
Experience with (EU, UN, OSCE).Force Securitiespavation or other international civilian
deployment in African
French language skills: minimum level C1 (Profitieiser)
English language skills: minimum level B1 (IndepentlUser).

6. Desirable Qualifications and Experience:

« Extensive knowledge of current CIS technologieslagm in Sahel countries and precisely in
Niger Security forces;

Previous experience in African forces training, agement or advice ideally in a CIS inserted
African Security forces assignment.

7. Desirable Knowledge, Skills and Abilities:

« Knowledge of the political, cultural and securittuation in Niger or other areas within the same
geopolitical region;

« Ability to manage diverse multinational and mubsiciplinary teams;

* Good interpersonal skills, ability to engage wigmisr officials, ability to work in a multi-cultula
multi-ethnic environment with sensitivity and respwith diversity;

* Resilient under mental pressure and willingnessdrk extra hours when required.



Position Name : Employment Regime: Post Category for Contracted:

Database/Documentation AdviserSeconded/Contracted Mission Support - Management
Level (MSML)

Ref. Number: Location : Availability:

NI 55 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:

Operations Department/ EU CONFIDENTIAL Yes

Technical Competencies Unit | or equivalent

1. Reporting Line:
The Database/Documentation Adviser reports to tad-bf Technical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sfastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To follow-up and support security actors;

To provide advice to security actors;

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgtéte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To overall contribute to strengthen the rule of ldwough the development of the Nigerien
criminal investigation capacities;

To follow-up and support the implementation of b&intc and nominative Police Information

System, information exploitation software and infiation exchange system in the domain
organised crime, terrorism, and migration issues;

To set-up projects to support the implementatiomatfibases especially in the field of fighting
terrorism, organised crime and migration issues;

To provide advice on the possible improvementsifssand performance of the internal security
actors (FSI) in regards to the implementation aédases;

To register and archive documents in accordandetivé Mission Document Management.

4. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the frammek of
qualifications of the European Higher Education &re.g. Bachelor's Degré@R police or
military equivalent education or training or equerg rank;AND



« A minimum of 5 years of relevant professional exgece, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Advanced user of Police database management;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

o1

. Desirable Qualifications and Experience:
Qualification in any of the fields of Administratiaand/or Information Technology;

Experience in data archiving.

o

7. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williagg to work extra hours, when required.



Position Name: Employment Regime: Post Category for Contracted:

Data Migration Analyst Seconded/Contracted Mission Support - Assistant
Level (MSAL)

Ref. Number: Location: Availability:

NI 57 Niamey 18 Jul 2020

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:

Operations Department/ EU RESTRICTED No

Migration Unit

1. Reporting Line:
The Data Migration Analyst reports to the Head afidtion Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sfastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmaterpart in the area of responsibility

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tHield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requegtdiiell ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To contribute to identify and to manage analysisnaigration and terrorism issues through a
structured and systematic approach, and to ensatenformation and knowledge is processed in
the most efficient and effective manner;

To provide analytical assessments on migrationtarmdrism issues, which will assist informed
decision making processes;

To keep the Head of Migration Unit updated on teeedopment of migration issues in theatre and
within the Mission as well as how these impactghesuit of Mission objectives;

To envisage the regional aspect of the analygiedially related to the other Sahel countries;

To contribute to the anticipation of likely scemarito occur and to the identification of possible
adjustments of the Mission Implementation Plan thaly be required regarding the migration
field;

To identify Mission information exchange requirenseiand to contribute to information and
knowledge sharing aiming at the development of mrmon situational awareness with the
Mission's chain of command and other EU actorduding the Single Intelligence Analytical
Capability (SIAC);

Additionally, to facilitate the sharing of informah and knowledge with other non-EU partners in
theatre as appropriate;

To ensure the security of sensitive informationdted disseminates it in accordance with Head of
Migration Unit;

To identify and to conduct projects.



N

. Essential Qualifications and Experience:
Successful completion of the secondary educatitestad by a diplom®R equivalent and
attested police/military education or training quivalent rank AND
A minimum of 8 years of relevant professional exgere in the military, police or security field,
after having fulfilled the education requirements.

o1

. Essential Knowledge, Skills and Abilities:
Proven skills and experience in the handling, pssicey and analysis of information on migration
from various sources;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

6. Desirable Qualifications and Experience:

Qualification in any of the fields of Social Sciesoor related field;

« Experience in the use of the analytical IT packaged processes, including specific analytical
software.

7. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime: Post Category for Contracted:
Project Management Officer* Seconded/Contracted Mission Support — Management
(2 positions) Level (MSML)

Ref. Number: Location: Niamey Availability:

NI 69/1 - As soon as possible

NI 69/2 - As soon as possible
Component/Department/Unit: | Security Clearance Level] Open to Invited Third States:
Operations Department/ EU RESTRICTED Yes

Project Cell Unit or equivalent

1. Reporting Line:
The Project Management Officer reports to the Hefderoject Cell.

2. Main Tasks and Responsibilities:

 To assist in project planning and development anebrdinate the implementation of the
Mission’s projects;

e To assess project proposals and make recommenslaionhe feasibility and sustainability of
projects;

e To advise project leaders (within the Mission's rafienal components) in preparing project
documents, such as project proposals, project bsidgetes of understanding, project agreements,
etc.;

e« To ensure that project proposals are in line wite Mission’s programmes and are properly
coordinated within the Mission and with externakstholders;

* To act as the interface between project leadervandus elements of Mission Support;

¢ To maintain a record of the Mission's project higtand ongoing activities;

* To conduct, upon project completion, post-projegtorting and evaluation;

e To develop best practices on project managemerke rtraining recommendations and record
lessons identified/learnt;

« To receive, review, analyse, assign, process aadk tcertified requisitions submitted for
procurement action;

* To liaise with the Mission's international partners close coordination with the Mission's
Coordination and Cooperation capability;

* To undertake any other related tasks as requirédéoiine Manager(s).

3. Mission Specific Tasks and Responsibilities:

e To carry out procurement and contracting processsding those concerning the FO Agadez;
To provide assistance to the FO Agadez in relabaal contracting and procurement matters;
To register and archive documents in accordande tivé Mission Document Management.

4. Essential Qualification and Experience:

e Successful completion of university studies of east 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Educationdre.g. Bachelor's DegreAND

A minimum of 4 years of professional experiencetha field of planning, implementation and
evaluation of projects, after having fulfilled teducation requirements.

5. Essential Knowledge, Skills and Abilities:
* Teamwork capabilities;

Time management skills;

Problem solving skills;



(e}
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Project management skills;
French language skills: minimum level B1(Indeperidéser);
English language skills: minimum level B1 (IndepentUser).

. Desirable Qualifications and Experience:
University and/or Master's Degree in project manag& or other related field;
Project management training, such as APM, PPM, BRI} or equivalent.

. Desirable Knowledge, Skills and Abilities:
Familiarity with the EU Financial Regulations;
Familiarity with the EU procurements procedures
Highly resilient under mental pressure and williags to work extra hours, when required.



Position Name: Employment Regime: Post Category for Contracted:

Procurement Officer Seconded/Contracted Mission Support -Manageme
Level (MSML)

Ref. Number: Location: Availability:

NI 83 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:

Mission Support Department/ EU CONFIDENTIAL Yes

Procurement Unit or equivalent

1. Reporting Line:
The Procurement Officer reports to the Chief ofdarement.

2

w

N

. Main Tasks and Responsibilities:

To conduct procurement processes for the Missiolina with legally established, professional
and transparent procurement policies and proceddfe€ legislation and regulations;

To assist and advise the Chief of Procurement lolegdl issues related to the procurement cycle
(from the strategic planning to contract);

To provide assistance to the Mission departmeritgdeck with all contracting and procurement
matters and procedures;

To develop professional relationships and work ngaghip with European Commission and
EEAS (CPCC and the Security Department) in thel foélprocurement for the Mission;

To undertake any other related tasks as requegtdteliLine Managers(s).

. Mission Specific Tasks and Responsibilities:

To carry out procurement and contracting proceisstisding those concerning the FO Agadez;
To provide assistance to the FO Agadez in reldticadl contracting and procurement matters.

. Essential Qualification and Experience:

Successful completion of university studies of east 3 years attested by a diploma OR a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@®R a qualification of the first cycle under the frammek of
gualifications of the European Higher Education&re.g. Bachelor's Degr€&R equivalent and
attested police and/or military education or tnagnor equivalent rank. The qualification should be
in any of the fields of Audit, Accounting, Businesspublic Administration, Economics, Finance,
Law or other relevant subje@ND

A minimum of 4 years of relevant professional eigrace in the field of procurement, after having
fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum level C1 (Profitieiser);
English language skills: minimum B1 (Independenti)s

6. Desirable Qualifications and Experience:

~

Experience in using legally established professi@mal transparent procurement policies and
procedures in accordance with EU legislation awgdlegions;
Experience in financial management of tendering@sses and audits.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime: Post Category for Contracted:

FO Armed Protection Operator | Seconded/Contracted Mission Support - Assistant
Level (MSAL)

Ref. Number: Location: Availability:

AG 21 Agadez 01 Apr 2020

Component/Department/Unit: Security Clearance Leve: | Open to Invited Third States:

Field Office/ EU CONFIDENTIAL No

Security and Duty of Care Cell/
Armed Protection Team

1. Reporting Line:
The Armed Protection Operator reports to the FO&trRrotection Team Leader.

. Main Tasks and Responsibilities:

To be responsible for operational Armed Protec{ifi®) operations;

Participate in the manning of the OPS room in Agadéen required;

To contribute to the armed protection securityugedf the Mission staff;

To provide personal security advice to membersiefdrganisation;

To assist in identifying staff's personal secutigining needs and to assist in developing and
delivering necessary training, under the supernisiathe chief of APT;

To carry out daily administration and operationahping for daily A/P activities;

To provide comprehensive procedural documents rggpect to A/P activities;

To maintain a high operational effectiveness andmgent husbandry of all associated equipment
under their control;

To develop professional contacts with the localigeolmilitary and security managers of other
international organisations;

To liaise with civilian and military organisatiofier an assessment of current and possible future
threats;

To aid in the development of Mission A/P policieslgrocedures ensuring they are followed and
updated or amended when necessary;

When necessary, to advise on the measures in folattee static security of the FO location;

To carry out threat assessments to ensure appm®Eégurity measures are put in place, in a
timely and effective manner;

To undertake any other related tasks, as requbgtéte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

Authorised to carry and issued a personal weapseg tor purposes of self-defence.
To register and archive documents in accordandetivé Mission Document Management.

4. Essential Qualifications and Experience:

Successful completion of the secondary educatitestad by a diploma OR training by Police
(Sergeant rank) or Military (OR5 rank); AND

A minimum of 5 years of relevant professional exgeee in the military, police or security field,
after having fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to operate a variety of communication syste

French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independenei)is

Validated license for armoured car or civilian d@nty license of category C.



6. Desirable Qualifications and Experience:

* Trained in basic life support (medical training);

¢ Advanced driving training (defensive driving);

» Experience in building effective relationship wilrican Security forces personnel;

« Trained and certified in close protection techngj(teeory and practice);

« International experience, particularly in crisiseas with multi-national and international
organisations;

* Previous work experience in Africa.

7. Desirable Knowledge, Skills and Abilities:

Ability to operate a variety of communication syst

Ability to perform under stress and in difficulrcimstances (hostile situation experience).
Highly resilient or adaptable to austere, isolaiedonfined work conditions.



